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Grutter v. Bolinger 
University of Michigan: Law School Admissions Policy  

Sixth Circuit Court Decision: Race as Factor  
 

A summary of the significant findings of the case is :  
 
State university law school’s admissions policy was narrowly tailored to serve its 
compelling interest in achieving a diverse student body, and therefore its consideration of 
race and ethnicity in its admissions decisions did not violate Equal Protection Clause of the 
Fourteenth Amendment and Title VI of the Civil Rights Act.  

 
The University of Michigan law school developed an admissions policy that “seeks a mix of 
students with varying backgrounds and experiences who will respect and learn from each other.”   
 
The University of Michigan law school case is one of two University of Michigan cases testing 
whether race-based admissions programs violate the Equal Protection Clause of the Fourteenth 
Amendment or Title VI of the Civil Rights Act.  The second case, Gratz v. Bolinger, currently is 
before the sixth circuit court of appeals. 
 
The Grutter case is one of the first post-Bakke cases to directly test whether achieving a diverse 
student body is a compelling state interest sufficient to permit admissions decisions partially 
based on race.  When race-based decisions are present, heightened scrutiny is applied.  
Generally, the federal courts have ruled that strict scrutiny is the test—whether a state has a 
compelling interest in the issue at hand.  Correction of past discrimination is an example of a 
compelling state interest.  The fifth circuit and third circuit struck down race-based admissions or 
student financial aid policies but the issue was not a desire to create a diverse student body.  That 
issue was paramount in the Grutter case.  The sixth circuit court of appeals felt that achieving 
diversity was a compelling state interest, that the use of race in making admissions decisions was 
narrowly tailored in the Michigan case, that the university had demonstrated that it tried other 
means to accomplish the goal of diversity, and that the program met all of the tests set out in the 
Bakke case.  
 
It is too early to say what, if any, the implications are for the Kentucky postsecondary education 
institutions.   
 
A copy of the opinion is included. 
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